Nashville Electrical Joint Apprenticeship and Training Committee
310 Fesslers Lane
Nashville, Tennessee 37210
Mailing Address:
P.O. Box 290095
Nashville, TN 37229-0095

Telephone: (615) 242-9950
Fax: (615) 242-0329

Nashville Electrical J.A.T.C.
Un-Indentured Worker Placement Policy (page 1 of 2)

Guidelines for placement of Un-Indentured Workers are as follows:

1. Applicable to those applicants who have applied at the NEJATC and meet all qualifications for the next
available class. Those who, in the estimation of the Apprenticeship Training Director, meet the
requirements for the program are to be considered as eligible for apprentice placement.

2. Placement shall be as an un-indentured worker, not an apprentice. The NEJATC will place the Un-
Indentured Workers with the employer.

3. Placement shall be for a maximum of 2000 hours on the job and shall be stated as so on the referral. If
deemed necessary by the NEJATC director, employment may be extended for periods not to exceed 90
additional days at a time.

4. Un-Indentured Workers shall not replace qualified workers.

5. Work performed shall not count toward an apprenticeship, except as might be determined later by the
NEJATC when application is made for an apprenticeship. Work performed shall be the same as
apprentices perform.

6. The rate of pay shall be 45% of journeyman-wireman rate or as determined by the NEJATC committee
members/trustees.

7. Wages paid to Un-indentured Workers are to be included in gross labor payroll and the specified
percentage of gross labor payroll to NEBF must include Un-Indentured Workers wages. No local
pension or annuity shall be paid. Health and Welfare payments are mandatory once the individual has
been employed for ninety (90) days. The ninety (90) days is to include employment under other
classifications such as the applicant classification or the construction wireman classification.

8. Whether an employer receives an Un-Indentured Worker is at the sole discretion of the Training
Director. No employer is guaranteed any Un-indentured Workers.

9. The Un-Indentured Worker may be replaced by an Indentured Apprentice.

10. This informal understanding shall not in any way conflict with the NEJATC policies and procedures.
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IBEW-NECA Contractors Electrician Wage Rates Effective August 1, 2009

Note: If work is available, all applicants can be sent to work as Construction Wireman
at the percentage of 45% of Journeymen's rate and then advance to un-indentured
classification during application process.

CATEGORY PERCENTAGE* RATE NEBF SERF H&W
Journeyman $21.60 3% $4.25 $5.00
Foreman $22.85 3% $4.25 $5.00
1st per Apprentice 50% $10.80 3% nfa * $5.00/ 3.00 **
2nd per Apprentice 55% $11.90 3% n/a* $5.00/ 3.00 **
3rd per Apprentice 60% $12.95 3% $1.30 $5.00/3.00 **
4th per Apprentice 65% $14.05 3% $1.41 $5.00
5th per Apprentice 70% $15.10 3% $1.51 $5.00
6th per Apprentice 80% $17.30 3% $1.73 $5.00
Un-indentured 45% $9.70 3% n/a* $3.00  w*

EMPLOYER CONTRIBUTIONS
NOTE: The following benefits are not deducted from wages. They are paid on behalf of the individual.

NEBF Pension
SERF Retirement
Health Insurance

1st. and 2nd. Period apprentices and Un-Indentured apprentices do not receive any
SERF retirement, although they are entitled to all other benefits.

Any 1st., 2nd. and 3rd Period apprentices indentured on or after August 1, 2009, will
+  receive the $3.00 Single Coverage (employee only) Health Insurance. Participants
will have the option to pay additional fees for family coverage.

***  $3.00 Single Coverage (employee only) Health Insurance Plan.
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